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Market Facilitation Program
(MFP)
Almond Growers can sign up for the MFP
payments between September 24 through
January 15, 2019; however, payments to
eligible growers will only be issued once
harvest is 100% complete, and production
is reported. Pg. 14

The Port of Oakland is Almond
Friendly
The Port of Oakland continues to make the
infrastructure investments that help keep
California agricultural exports desirable
and competitive throughout the world.
Pg. 18
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Working to Expand Uses of Almond Hulls
B y : E l a i n e Tr e v i n o , A l m o n d A l l i a n c e o f C a l i fo r n i a

The Almond Alliance has been busy commenting on
and advocating on a broad range of issues: Sufficient
water flows and availability, reasonable indoor heat
related illness regulations, standards for the San Joaquin
Valley Air Pollution Control District draft plan for PM
2.5 and the FDA Produce Safety Rule.
During my discussions with industry members
regarding the above issues, many hullers and shellers
have expressed their desire for the Almond Alliance
team to focus on almond hulls, shells and biomass
solutions. I can assure you that almond hulls and shells
were a top priority for the Almond Alliance in 2018 and
will continue to be in 2019.
The Almond Alliance is working on increased end uses
for almond hulls- specifically feed for animals including
dairy cows, goats and sheep both domestically and
internationally. We know that 20-30 percent of the
almond fruit is nutmeats, 20-30 percent is shell and 4060 percent is hull. Therefore, a 2.45-billion-pound crop
of nutmeats would generate over 4 billion lbs (2 million
tons) of hulls that would need to be absorbed into the
livestock feed market and other uses on an annual basis.
Over the last 20 years, as California’s dairy industry
grew so did its use of almond hulls as a feed ingredient.
California almond growers were the economic
beneficiaries of the use of almond hulls as feed
ingredient versus having to pay for the disposal of a
harvest/processing co-product. As the dairy industry
contracts, we know that the dairy industry cannot
absorb California’s increased production. We as an
industry cannot count on dairy to continue to increase
or in fact maintain its absorption of almond hulls. As
local demand of almond hulls goes down and supply
goes up, almond grower returns are expected to continue
to decline.
With this challenge in front of us, we will be much more
aggressive about marketing the nutritional feed value
of almond hulls to our existing marketplace, i.e. the
dairy industry and potential domestic and international
livestock markets. We are doing this in conjunction with
our membership and the Almond Board of California.
Here are a few of our many proactive steps on the issue:
Working Group. A working group was formed of
hullers, animal nutritionists, the feed industry, private
commercial feed laboratories and other interested parties
to work collaboratively on identifying the appropriate
characteristic(s) and making a recommendation on a
2

almondalliance.org

new California regulatory feed standard. This working
group is being reactivated with a specific set of goals for
2019.
Best Feed Characteristic Identified. The working group
previously identified “acid detergent fiber” (ADF) as
the most appropriate characteristic for the marketing
of almond hulls to the dairy industry. In addition, they
recommended that moisture and ash standards should be
maintained.
ADF vs. Neutral Detergent Fiber (NDF). The working
group’s identification of ADF as the basis for a potential
new California feed standard led multiple commercial
feed laboratories to intensify testing of almond hulls
using ADF methodology. Research determined that
pectin in hulls caused erroneous results in ADF analysis.
Further work determined that NDF would be a suitable
standard. Since nutritionists currently utilize NDF in
their utilization of feed values, it was determined by the
work group that NDF was the preferred method.
Annual Hull Survey. A major component in the effort
to establish a new standard has been an annual survey
of the feed characteristics of hulls from the current year’s
harvest. The goal of the annual survey is to bridge an
important data gap by providing a snapshot of the feed
characteristics of that year’s crop and to “fingerprint” the
characteristics of what hullers can commercially produce
(e.g. 100% prime hulls, hull blends, and the same with
various levels of shell/stick). The cumulative dataset
would then be used to assess how various ADF standard
approaches would overlay on real year-to-year hull testing
results. Unfortunately, NDF has not been a characteristic
that was tested for in previous crop year surveys.
Hull survey. The Almond Alliance will be reinstating the
annual hull survey utilizing the “Almond Hull Quality
Assurance Plan” collection process. We will be collecting
100 samples of three quality categories across three
regions. A statewide map of all sample regions, varietals
and results will be provided to our membership including
analysis of any new trends or findings.
Lastly, we are working on a marketing and educational
piece that outlines the nutritional value of almond hulls
for livestock feed.
As we prepare for 2019, I look forward to working with
you all and getting your feedback on our almond hull
and shell work. Thank you for your participation and
contributions to this overall effort.
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FSMA: Farm v. Facility and the Impact of
Discretionary Enforcement
By: Brad Craven, Superior Almond Hulling LP

The Food Safety Modernization Act’s final rule (FSMA)
became effective on November 1, 2015. It established
seven individual FSMA rules, six of which apply to the
almond industry:
Produce Safety
Preventative Controls for Human Food
Preventative Controls for Animal Food
Sanitary Transportation of Human and Animal Food
Intentional Adulteration
Foreign Supplier Verification
Each program had one or more compliance deadlines,
which, for the most part, are now in effect. However,
several of the programs have been modified through FDA’s
interpretations of the regulation, or by what they refer to
as “*discretionary enforcement” of certain requirements
of the rules.
It seems that almonds were just not a good fit for the
final rule, even though we went through what seems
like years of public comments and negotiations prior to
the final rule’s adoption. The Produce Safety rule was
designed for growers of all crops, and almond growers are
covered by this rule. Produce Safety applies to “farms”
as defined by the FDA. The Preventative Controls rule
(for Human Food) was written for food processors of all
food commodities, and almond processors are covered
by this rule as “facilities” as defined by the FDA. Food
processing facilities have long been required to register
with FDA, and renew their registrations biannually. They
must also register in California with the Department
of Public Health. By FDA’s definition, the Preventative
Controls Rule applies to “registered facilities”. Due to
the public comments submitted by the Almond Alliance,
the FDA recognized that certain almond processors
such as huller/shellers and brownskin handlers not
involved in manufacturing should not be subject to the
strict requirements of Preventative Controls. In the
FDA’s judgement, the way to address this concern was to
allow some “facilities” to be defined instead as “farms”,
depending on the ownership structure or the percentage of
processing owned by the company. This created a system
where processors with identical operations were covered
by different rules, neither of which are a good fit for their
segment of the industry.
As compliance deadlines approached, the FDA seemed
to loosen the interpretation of “farms” to include more
huller/shellers who almost but not quite fit the farm
4
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definition. As a result, many huller/shellers have been able
to determine that they are covered by Produce Safety and
have canceled their FDA registration. This is the proper
thing to do as long as the farm definition applies to the
operation. Even though Produce Safety “farms” are now
expected to be inspected by CDFA, the FDA may still show
up for an inspection of a previously registered “facility”.
The FDA has also used “discretionary enforcement”
to allow more time for facilities and farms to comply
with requirements that are inadequately defined. The
written assurance requirement was originally given a
delayed compliance deadline, and FDA later announced
that they would exercise discretion in enforcing this
requirement. The same actions occurred for “facilities”
that would otherwise qualify as “farms”, except for
the ownership requirement. These operations now are
exempted from Preventative Controls rules, but are still
considered “facilities” and must register with FDA. Any
operations that have cancelled their FDA registration
but are still technically considered “facilities” should reregister without delay. All Handlers and Huller/Shellers
who are considered “facilities” under the Food Safety
Modernization Act must register by December 31, 2018.
Registration is required under Section 415 of the Federal
Food, Drug, and Cosmetic Act (FD&C Act) [21 U.S.C.
§ 350d]. To comply with certain provisions of the
Bioterrorism Act, facilities engaged in manufacturing,
processing, packing or holding food for consumption in
the United States are required to register and renew such
registrations every even numbered year. Operations that
are considered primary or secondary activities farms
are not considered food facilities and are not required to
register.
The FDA plans to engage in future rulemaking on the issues
that are subject to their discretionary enforcement. While
the exercise of discretionary enforcement signals that the
FDA has indeed changed its position on these issues, it is
not known which direction the new rulemaking will take.
In light of the ill-fitting Produce Safety and Preventative
Controls rules for the first handlers of almonds, the
Almond Alliance is actively working on getting all huller/
shellers and brownskin handlers subject to one rule, not
different rules for identical processing operations. If
you have any questions regarding your company status
between Farm or Facility, please contact Almond Alliance
staff.

SMART
DESIGN
SOLID
CONSTRUCTION
RELIABLE
PERFORMANCE
For over 80 years we have
been a dependable source
for performance proven bulk
material handling equipment to
the nut industry. Put our
experience to work for you!

For more information:
Screw Conveyor Corporation, 7807 Doe Avenue, Visalia, CA 93291
Phone: 559-651-2131 ~ sales@screwconveyor.com
www.screwconveyor.com

141850_SCC Cali Nut Ad.indd 1
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Testing Your Product for Glyphosate
A r t i c l e b y : A n n e t t e M a g e e o f S a fe Fo o d A l l i a n c e

Glyphosate: In the News
Chances are you’ve been hearing a lot in the news recently about glyphosate, the active ingredient in the herbicide and plant
growth regulator Roundup®.
In early August, a jury awarded $289 million to a former groundskeeper who claimed that exposure to Roundup® caused his
non-Hodgkin’s lymphoma. This heavily publicized case was quickly followed by a report from the Environmental Working
Group (EWG), which found that 31 out of 45 of the conventionally grown cereals being tested “…had glyphosate levels higher
than what EWG scientists consider protective of children’s health with an adequate margin of safety”.
According to the EWG report, glyphosate levels in cereals must remain under 0.01 milligrams or a concentration of 160 ppb
(part-per-billion). Levels above this benchmark standard were reported to cause increased health concerns for consumers.
The EWG report authors reached a consumption limit of 0.01 milligrams per day by applying a 100x safety factor to California’s
Proposition 65 No Significant Risk Level (NSRL) for glyphosate (1.1 mg/day). This NSRL under Prop. 65 itself represents a
more than a 100x reduction from the acceptable daily intakes (ADIs) set by both the United States Environmental Protection
Agency (EPA) and the World Health Organization (WHO) after their reviews of the toxicity data for glyphosate. In other
words, the Environmental Working Group set a “safety limit” that was 10,000-fold below the risk-based limits set by EPA and
WHO!
The European Commission is famously cautious when it comes to setting pesticide residue limits. Even using the safe intake
level set by the Commission - consuming 0.3 mg of glyphosate per kg of body weight per day-a person would have to weigh
less than one-tenth of a pound to stay under the EWG benchmark.
Studies such as the EWG report raise the anxiety level for consumers trying to feed their families a healthy diet. As a result,
that concern is filtering up through retailors, meaning if it hasn’t already reached you, it will soon. As with most regulatory
issues in agriculture, preparation is key. One step is to consider testing for glyphosate residues now so that you’re pre-armed
with the data your customers will demand.
What You Need to Know About Glyphosate Analysis
The first thing to know about glyphosate testing is that, despite the fact that it is one of the most commonly used pesticides in
the US (and the world), it is not included in general pesticide residue screens. With modern techniques and instrumentation,
a multi-residue screen can cover over 300 compounds, but the chemical nature of glyphosate (high polarity / water solubility)
makes it distinct from the vast majority of commonly applied pesticides. That means a specialized test is needed to be able to
detect it.
The good news is that the specific formulation of glyphosate used (isopropylamine salt, sodium salt, etc.) does not affect
the analysis needed. It is, however, important to know the residue definition for your specific market and commodity. For
instance, the residue definition for glyphosate in wheat for the US and the EU requires that you only measure the amount of
glyphosate in the commodity. Codex, on the other hand, requires that you also measure the amount of N-acetylglyphosate,
which is a metabolite of glyphosate; Australia requires glyphosate, N-acetylglyphosate and AMPA (another metabolite). Make
sure the testing lab you use is measuring the correct compounds for your needs.
The last thing that’s important when testing for glyphosate is to make sure that the laboratory doing your testing has previously
validated their method for your commodity or commodity group. Many of the methods for glyphosate analysis, including the
official EU QuPPE method, have not been validated for tree nuts, avocado, animal products or other high fat matrices. Safe
Food Alliance offers glyphosate analysis for most agricultural commodities grown in California (including tree nuts); either
by itself, or as part of our Polar Pesticide Screen, which also includes glufosinate, ethephon, paraquat, diquat, mepiquat, and
chlormequat.
For more information on the services Safe Food Alliance laboratory offers, contact Annette Magee at
annettem@safefoodalliance.com.
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A Worldwide Leader in Almond
Machinery Technology
Ripon Manufacturing Company is a commercial grade
manufacturer of nut processing machinery. Since 1963, RMC has
provided turn-key systems to hullers, shellers and processors of
the San Joaquin Valley of California and around the world.
209-599-2148 / 800-800-1232 / info@riponmfgco.com

1121 L Street, Suite 304
Sacramento, CA 95814
P (916) 443-4887
F (916) 443-0601
www.agcouncil.org

riponmfgco.com
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INS U R AN C E A N D R ISK M A N AGEMENT

Workplace Violence: What’s the Problem?
By : Ju st i n D . P r e t z e r , D e r M a n ou e l I n s u r a n c e G roup , a D i v i s i o n o f H u b I n t e r n at i o n a l

Workplace violence: just the thought of it can conjure
up images we’ve all seen on the television screen:
images accompanied with sadness and lingering fear of
“this might happen at our workplace.” As our state and
government continue to lessen the punishments for
various types of crimes, it is more prudent than ever to
examine what you have in place to lessen the likelihood
of an occurrence. While there is no surefire way to stop it
from happening, there are some things that can be done
to reduce the chance of an event happening.
Before we jump right in to our workplace violence review,
here are some statistics which may alleviate some of the
fear:
• An estimated 99.8% of all workplace violence
		 victims survive the attack.
• Most workplace violence incidents do not involve
		 physical contact.
• An estimated 98% of all workplace violence incidents
		 can be prevented, provided someone recognizes
		 AND addresses the precursors.
Workplace violence is defined as any act, verbal or
physical, that threatens the safety of an employee, visitor,
and/or customer; affects the health, life, or wellbeing of an
employee, visitor, and/or customer; or results in damage
to company, employee, visitor, or customer property.
Workplace violence involves threats (verbal, written,
physical, etc.), harassment, bullying and intimidation,
brandishing weapons, sexual assaults, stalking, vandalism,
graffiti, arson, aggressive behavior such as shoving,
pushing, and fist fights, and hostage-taking. Workplace
violence can be prevented: you just need to prepare for it
and know the signs so correct action can be taken.
Prevention starts with recognizing exposures or
anticipated exposures. Simply taking the time to review
your operations and determine if you are at a higher risk
for workplace violence. Do you have high valued property
on premises? If operating during early mornings or late
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evening, are the premises well lit? If an occurrence were to
happen, has your staff be trained on what or what not to do?
The good news is, workplace violence is not commonplace.
While many workplaces are at risk for workplace violence,
there are certain workplaces instances recognized to be at
greater risk than others. Factors include:
• Employees that are experiencing family challenges
• Disgruntled Employees or layoffs
• Exchange of money
• Working alone at night and during early
		 morning hours
• Availability of valued items, e.g., high value inventory,
		 money, and other items considered to be of value
• Guarding valuable property or possessions
• Working with clients, customers or interns known or
		 suspected to have a history of violence
• Workers with a history of assaults or who exhibit
		 belligerent, intimidating and threatening behavior to
		others
Every employer should engage with a qualified individual
or company to perform an initial assessment to identify
potential workplace violence factors. Review areas like the
overall physical security of your operations, and various
barriers to entry. If it’s applicable to your operations,
review the possibility of setting up an Employee Assistance
Program, aimed at helping employees reduce the various
stressors of life. Once the initial assessment is complete,
then develop a plan to mitigate those exposures. Taking
the time now to review operations and exposure can
reduce the chance of workplace violence from striking
your company.
If you have questions or concerns regarding the exposures
of Workplace Violence and how it may affect your company,
please contact Guy Newman, Greg Gordon, Justin Pretzer
or Jon Black at Der Manouel Insurance Group, a Division
of Hub International at (559) 447-4600.

1-877-TRACTOR
GartonTractor.com
Turlock, CA
Modesto, CA
Newman, CA
Merced, CA
Tulare, CA
Stockton, CA
Fairfield, CA
Woodland, CA
Santa Rosa, CA
Ukiah, CA
Quality People
Quality Products®
Visit us online!

Take a picture of this
QR code using your phone’s
camera app
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G OV E R NM EN T R E L ATIO N S M ANAGER’S MESSAGE

Almond Alliance Advocates for
a Skilled Workforce
By : A nd r e a Y ork , A l mond Al l ian ce of Cal iforn ia

Throughout the valley Almond Alliance members mark the difficulties of finding well qualified, hard working and
responsible candidates to fill critical positions at all levels. At a time when unemployment rates are historically low
throughout the nation and the state, valley unemployment persists at a higher rate, although significantly improved
since the recession. The almond industry, which never shrugs off a problem or waits for someone else to solve it, has
taken collective efforts to ensure the future of its workforce.
The Almond Alliance was recently invited to join a roundtable of business, community and education leaders hosted
by Assm. Heath Flora (R- Modesto) in San Jose to explore opportunities to attract and increase the skilled workforce
in the valley. The group sought to learn lessons from the Silicon Valley, which had to be strategic to recruit employees
to the area when the nascent technology industry emerged. Common themes discussed were that employees seek
affordable housing, reliable transportation options and counties need infrastructure for redevelopment. This open
dialogue between the two communities is a step toward fostering innovation and increased investment into the
valley.
In the Capitol, our legislative efforts paid off this year with a successful lobbying effort to increase funding for
Career Technical Education (CTE). Our efforts led to The CA State budget including $300M for CTE education
in California; with $150 million for the Career Technology Incentive Grants and $150 million to the workforce
development program run through the Community Colleges Chancellors Office under the Strong Workforce
Initiative. In addition, the final budget compromise included an additional $14 million for regionally based sector
experts to better coordinate between industry and the CTE educators.
At the local level, there are regional initiatives that are making a difference and can provide you with an opportunity
to connect and become more involved with workforce development. We encourage you to reach out to these
organizations or to us directly with your questions and comments:
The National Ag Science Center facilitates meaningful conversations between the ag industry and local education
partners to connect resources and opportunities for our next generation ag industry leaders, workers, developers,
and consumers. Their outreach focuses on students throughout their education pipeline as well as the industry
partners who want to safeguard the future of Central Valley agriculture. 209-521-2902
The VOLT Institute’s mission is to train high-quality candidates to enter the workforce with skills that are in demand
by industries in the Central Valley Region. The vision is to impact the community by assisting businesses with the
provision of a stable and educated workforce pipeline through customized trainings.
(209) 566-9102
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DECEMBER 4–6 | SACRAMENTO, CA

THIS IS HOW WE GROW.
OUR ORCHARDS • OUR COMMUNITY • OUR FUTURE
The Conference is free to attend. This year’s event
will be held at the Sacramento Convention Center.
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MARKET FACILITATION PROGRAM (MFP)

In July 2018, U.S. Secretary of Agriculture Sonny Perdue
announced that the administration would take several actions
to assist farmers in response to trade damage from retaliatory
tariffs. The short-term relief strategy resulted in three programs:
The Market Facilitation Program (MFP), the Food Purchase and
Distribution Program, and the Trade Promotion Program.
The MFP was originally developed for the Title 1 Commodities,
e.g., soybeans, corn, wheat, etc. However, in September 2018,
Secretary Perdue announced the addition of almonds and fresh
sweet cherries to the program. MFP is being operated under the
Commodity Credit Corporation (CCC) and administered by the
USDA Farm Service Agency (FSA).
What does this mean for almond growers?
Almond growers can sign up for the MFP payments between
September 24 through January 15, 2019; however, payments
to eligible growers will only be issued once harvest is 100%
complete, and production is reported. A payment will be issued
on 50% of the grower’s total marketable/edible production,
multiplied by the MFP rate for almonds, which is $0.03 per
pound. On or about December 3, 2018, USDA may announce a
second payment rate, which will apply to the remaining 50% of
the grower’s remaining production.
The calculation of the payment is: (50%) x (2018 marketable/
edible production) x ($0.03)
NOTE: The MFP rate for cherries is $0.16. Growers who are
producing both almonds and cherries could apply for payments
against the reported production of each crop.
Which almond growers are eligible?
Not all almond growers will be eligible for direct payments under
the MFP program due to USDA limitations:
•
		
		
		
•
		
•
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Payments are capped per person or legal entity at $125,000
for almonds (kernel basis) – if growers are producing both
almonds and cherries, the payment limitation is still a
combined $125,000.
Eligible applicants must have an ownership interest in the
2018 marketable production.
Eligible applicants must have an average adjusted gross
income (AGI) of less than $900,000 for 2018. The AGI for
2018 is based on the average of 2014, 2015, and 2016.

almondalliance.org

• Applicants must also comply with the provisions of the highly
erodible land conservation and wetland conservation provisions,
which are commonly referred to as the conservation compliance
provisions.
NOTE: In the case of a partnership, the AGI and payment
limitations do not apply to the partnership as a whole, but rather
to each individual partner. The charts below provide more details
on how to determine your eligibility to participate in the program.
Please work with your local FSA office to determine if you are
eligible.
What is needed to file an Application?
MFP applications are available online at www.farmers.gov/
MFP. Applications can also be completed at a local FSA office or
submitted electronically either by scanning, emailing, or faxing.
The application is straightforward. However, growers will need
to first establish a “farm record” with FSA (e.g. land tract/GIS
data with name, ID, deed, lease, etc.) If you participate in EQIP,
you may have already established this farm record. Supporting
documentation will also be needed to determine the ownership
share and the amount of production. Examples of supporting
documentation for production used to substantiate the amount of
production reported can include:
• Handler incoming documentation (showing grower name,
		 edible kernel-weight pounds).
• Copies of handler payment checks, handling/processing
		 receipts, USDA/SPI note sheets.
• Copies of payment checks, ledgers of income, records to
		 verify production costs, truck scale tickets, or other
		 documents determined to be acceptable by the FSA county
		office.
Applications must be submitted no later than January 15, 2019
and production must be provided by May 1, 2019.
Please keep the Almond Alliance advised of your experience with
the MFP program, and any problems you experience. Should you
have any questions, please contact:
Almond Alliance:
				
				

Annie Romero
staff@almondalliance.org
(209) 300-7140

Local FSA Office: www.farmers.gov/

AB FAB, INC.
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Member Spotlight: Trinitas Farming LLC

Trinitas Farming, LLC is a leader in the farm services
industry and oversees world-class agricultural
properties. Headquartered in the heart of California's
Central Valley, we offer a full range of farm management
and agricultural business services to our members.
Trinitas owns over 20,000 acres of almonds in Stanislaus,
San Joaquin, Solano, Tulare, and Kings counties. Our
farms and associated businesses are diverse in size and
owned by a mixture of local families, employees and
investors.
We grew from modest beginnings, with just a single
undeveloped piece of land in Oakdale. We planted it
with almonds, bought more land, brought our operations
farming in-house and continued investing in the sector.
Trinitas Farming now has holdings throughout the
Central Valley. We create economically sound and
environmentally sustainable properties, while nurturing
the communities we enter and producing viable jobs
along the way.
From the start, Trinitas has focused on promoting
family values and perpetuating those beliefs through our
actions. We nurture the relationships and commitments
we have and focus on making a positive impact, by
donating substantially to the following organizations,
among others:
• Oakdale Education Foundation
• Turlock Education Foundation
• Stanislaus Community Foundation
• Sol Mateo
• FFA, Agricultural Education
• National Ag Science Center
• Center for Human Services
• Operation Christmas Child
• Relay for Life, Society for Disabilities
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Trinitas Farming also participates in the community
through many other ventures. We have multiple
scholarship funds that focus on fostering the future of
farming’s youth. In the last three years we’ve helped
twelve high school seniors from ag families realize their
educational goals. These students now attend colleges
throughout California and the mid-west, focusing
on majors as diverse as nursing, business, media
communications and politics.
A critical part of Trinitas Farming’s mission is to
use farming practices that protect and respect the
environment, as well as implement innovative and
efficient irrigation designed to conserve water. We have
partnered with Agri Tracking Systems, a farm technology
software platform that has streamlined the process of
reporting on every aspect of the farming operation, from
irrigation to sprays, from soil inputs/nutrients to pest
management.
Trinitas stays on top of water technology by working
with Bennett Water Systems to maximize our water
conservation and ground water recharge. We have
invested in the latest engineering, construction, remote
monitoring and controls. Trinitas is also investing in
renewable energy by building a one-megawatt solar panel
system in Oakdale. When complete, it will offset our
energy use by nearly 90%. Trinitas will use the savings to
both further invest in sustainable farming methods and
add to our scholarship funds.
Trinitas farming is here for good -- the good of the farming
community, for the good of the environment, and for the
good of the future. Visit trinitasfarming.com to learn
more, or email us directly at info@trinitasfarming.com.

ROBOTIC PICK
AND SORT
SYSTEM
• Automatically scans almonds,
identifies chips, defects, insect
damage,and foreign material, and
removes these at high speed
without human assistance.
• User defined pick
criteria/parameters.
• Easy set-up and operation.
• Reduces labor costs.
• Safer than manual picking; eliminates
workmen’s compensation claims.

Specializing in
Agribusiness
& Farming

For more information, contact:
Bratney Companies: 916-364-8686
Eric Pflueger: 916-417-2261

Contact Us Today for
Additional Information
950 Riverside Parkway, Suite 60
West Sacramento, CA 95605
800-247-6755 I www.bratney.com

00076_Bratney_Almond Sorter Ad_August2017 .indd 1

970 West Alluvial, Fresno CA 93711
559.432.2346 • FAX 559.432.5831
mail@bpfcpa.com • bpfcpa.com
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The Port of Oakland is Almond Friendly
By: Ron Brown , Maritime Marketing and Commodities Representative at Port of Oakland

The Port of Oakland has historically been the major
Port gateway for dried fruits and nuts exports to
various regions of the world. Being the closest Port
to the largest agriculture growing region in the
United States has positioned the Port of Oakland as
a desirable location for warehousing and refrigerated
storage facilities. The Port continues to make the
infrastructure investments that help keep California
agricultural exports desirable and competitive
throughout the world.
Of the three large California Ports, including Los
Angeles and Long Beach, Oakland has the greatest
balance of exports to imports which makes the
availability of transportation equipment (dry and
refrigerated containers and chassis) easily accessible.
1. Describe the overall volume activity at
		 California Ports.
		 California is home to three of the busiest
		 container Ports in the United States with Los
		 Angeles being the busiest in the country, followed
		 by Long Beach at second busiest in the United
		 States and Oakland comes in as the fifth
		 busiest. Their respective volume throughput for
		 the most recent fiscal year, ending June 2018,
		 with Los Angeles at 9.2 million twenty-foot
		 equivalent (TEUs) containers, Long Beach with
		 8.1 million TEUs, and Oakland with 2.45 million
		 TEUs.
2. Provide an overview of your export market
		 shipment. What percentage of your overall
		 shipment are tree nuts?
		
		
		
		
		

The Port of Oakland’s exports of loaded
containers represents 49.7% of all loaded
containers transiting the Port. More than 56,000
TEUs of tree nuts were exported through our
Port in 2017.

3. What is the biggest challenge the Port of
		 Oakland is facing right now?
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Our biggest challenge is to adjust to the rapid
changes in the maritime industry. We are a
Port Authority that does not receive tax revenue.
Our revenue and funds are made available for
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		 capital investments result from our long-term
		 and short-term leases. With the recent and
		 rapid changes made by the ocean carriers, in
		 terms of vessel sizes and Port schedules, we must
		 continuously rethink and re-plan our
		 infrastructure investments to meet our shipper’s
		 needs.
4. Is there a message you would like to
		 communicate to California almond exporters?
		
		
		
		
		
		

We value the opportunity to work with
California’s almond exporters. Oakland is
ideally suited for almond export. We are
typically the last Port of call before ocean vessels
transit back to Asia or Europe thus allowing the
shortest time to the final destination.

5. Are there any major infrastructure projects
		 the Port of Oakland is working on?
		
		
		
		
		
		
		
		
		
		
		
		

The Port is engaged in several very significant
infrastructure projects including our “Cool
Port” project, which is a 283,000-square foot
temperature-controlled warehouse, our Seaport
Logistics Facility which will be multiple
structures that provide local warehousing,
transloading, and cross-dock services for
exporters and importers. Additionally, we
are working with our marine terminal operators
to upgrade their equipment and our terminal
equipment including raising our gantry cranes
by more than 26 feet.

6. Are there any new shipment innovations you
		 would like to share?
		
		
		
		
		
		
		

The Port of Oakland has innovated new extended
gate and appointment systems to adjust to the
changing patterns of ocean carriers, allowing
for faster cargo handling and reduced terminal
congestion while also maintaining the highest
environmental quality of any such commercial
or industrial enterprise.

The Port of Oakland is Almond Friendly. You will
always have a welcoming gateway in the Port of
Oakland.
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E MP LOY M E NT L AW UP DATE

ADJUSTMENTS TO OVERTIME REQUIREMENTS
FOR AGRICULTURAL EMPLOYEES STARTING IN
2019
B y S t a c y H e n d e r s o n , T e r p s t r a H e n d e r s o n , A P ro fe s s i o n a l C o m p a n y

In 2016, Governor Brown signed AB 1066 into law, which made a number of changes for Agricultural employees
subject to Wage Order 14. Some of those changes became effective January 1, 2017, when the provisions of Labor
Code §§500, et seq. started to apply to employees in Ag occupations. This article focuses on the changes that AB
1066 made to overtime requirements for Ag employees.
Starting in 2019 (or 2022 for small employers) Ag employers will no longer be able to rely on the 10 hour work
day as the trigger for paying overtime. AB 1066 added Sections 857-864 to the Labor Code, which created the
Phase-In Overtime for Agricultural Workers Act of 2016 (the “Act”). The Act gradually lowers the number of
daily and weekly hours an Ag employee must work in order to be entitled to overtime pay. The dates on which
employers are required to comply with the new overtime requirements depend on whether the employer has
more than 25 employees. The charts below describe the phase-in schedules for employers with 25 or fewer
employees and for those with more than 25 employees.
AB 1066 also made clear that Ag employers are required to pay 7th day overtime for workweeks in which employees
work 7 consecutive days in a workweek. The payment obligations for 7th day overtime are also described in the
charts below. In addition to paying 7th day overtime, if any of your employees work 7 days in a workweek (both
Ag and non-Ag), you must ensure that they do so “voluntarily” and without “coercion,” unless an exemption
applies. The exemptions are set forth in Labor Code §554 and in Section 3 of the Wage Orders. Unless an
exemption applies, employers should have their employees execute a document confirming that they have been
advised of their right to receive 1 day’s rest in every workweek and that they are voluntarily agreeing to work all
7 days in the workweek.
In addition, AB 1066 requires Wage Order 14 to be re-written, although to date this has not occurred. As currently
written, Wage Order 14 provides that overtime is not required to be paid to an employee during any workweek in
which more than one-half of the employee’s working time is devoted to performing the duties of an irrigator. Ag
employers have happily relied upon this irrigator exemption for years and many continue to do so given that the
DLSE’s website still reference the irrigator exemption. However, some argue that with the passage of AB 1066,
the irrigator exemption either went away, or will go away when the applicable phase-in schedule takes effect. Ag
employers are anxiously awaiting the new version of Wage Order 14 (or some other guidance from the DLSE) to
provide a definitive answer regarding whether the “irrigator exemption” remains in effect.
For now, what is clear is that employers with more than 25 employees must be prepared to start complying with
the phase-in schedule for paying overtime to non-exempt employees. And, as tempting as it may be, employers
should definitely not try to avoid overtime payment obligations by improperly designating employees as exempt.
Employers who would like to maintain 10 hour workdays without paying overtime, may consider attempting to
implement an alternative workweek schedule pursuant to Labor Code § 511.
Employers with non-exempt employees who have not validly adopted an alternative workweek schedule should
count their employees and follow the phase-in schedule set forth in the chars below. The term “RRP” in the
charts means “regular rate of pay.” Keep in mind the an employee’s RRP for purposes of computing overtime
may be different than the employee’s base hourly rate if the employee is paid different rates of pay, receives a
non-discretionary bonus, receives on-call pay, receives payments in-lieu of participating in the employer’s health
insurance plan, etc.
(con’t pg 22)
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CALIFORNIA’S AGRICULTURAL INSURANCE SPECIALISTS

Agribusiness Solutions

We have earned a reputation as an industry leader by providing superior
customer service with a strong focus on the agricultural industry.
Coverage solutions may be customized to meet specific needs of the
California almond industry, including:
•
•
•
•
•
•

Commercial Property
Commercial General and Products Liability
Commercial and Farm Umbrella
Business Auto
Farm
Workers’ Compensation

Learn more at The Zenith.com®
Zenith Insurance Company/ZNAT Insurance Company ©2018 Zenith Insurance Company. All rights reserved.
®Zenith, TheZenith and TheZenith.com are registered US service marks.
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E MP LOY M E NT L AW UP DATE

ADJUSTMENTS TO OVERTIME REQUIREMENTS FOR
AGRICULTURAL EMPLOYEES STARTING IN 2019 (con't)

More than 25 Employees
Daily Overtime
Requirement at
2x RRP

Weekly Overtime
Requirement at
1.5x RRP

7th Day Overtime
for work on the 7th
consecutive day in a
workweek

Date

Daily Overtime
Requirement at
1.5x RRP

1/1/2019

All time worked
over 9.5 hours in a
workday

All time worked
over 55 in a
workweek

1.5 x RRP for first 8
hours worked
2x RRP for all hours
worked over 8

1/1/2020

All time worked
over 9 hours in a
workday

All time worked
over 50 in a
workweek

1.5 x RRP for first 8
hours worked
2x RRP for all hours
worked over 8

1/1/2021

All time worked
over 8.5 hours in a
workday

All time worked
over 45 in a
workweek

1.5 x RRP for first 8
hours worked
2x RRP for all hours
worked over 8

1/1/2022

All time worked
over 8 hours in a
workday

All time worked
over 12 hours in a
workday

All time worked
over 40 in a
workweek

1.5 x RRP for first 8
hours worked
2x RRP for all hours
worked over 8

Daily Overtime
Requirement at
2x RRP

Weekly Overtime
Requirement at
1.5x RRP

7th Day Overtime
for work on the 7th
consecutive day in a
workweek

25 Employees or Less
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Date

Daily Overtime
Requirement at
1.5x RRP

1/1/2022

All time worked
over 9.5 hours in a
workday

All time worked
over 55 in a
workweek

1.5 x RRP for first 8
hours worked
2x RRP for all hours
worked over 8

1/1/2023

All time worked
over 9 hours in a
workday

All time worked
over 50 in a
workweek

1.5 x RRP for first 8
hours worked
2x RRP for all hours
worked over 8

1/1/2024

All time worked
over 8.5 hours in a
workday

All time worked
over 45 in a
workweek

1.5 x RRP for first 8
hours worked
2x RRP for all hours
worked over 8

1/1/2025

All time worked
over 8 hours in a
workday

All time worked
over 40 in a
workweek

1.5 x RRP for first 8
hours worked
2x RRP for all hours
worked over 8

almondalliance.org

All time worked
over 12 hours in a
workday

Designing and Building
Custom Tree Nut
Processing Systems

®

4664 Kiernan Court | P.O. Box 539 | Salida, CA 95368 209.545.0740
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SORTEX® F with
BioVision™ — Now
available in two sizes.
The SORTEX® F features industry
leading throughput that nearly
doubles that of a similar sized
competitor model. In combination
with SORTEX BioVision™
inspection technology, the
SORTEX F offers nut and dried
fruit processors 4-in-1 detection
of serious defects, color defects,
shell and foreign materials in just
one optical sorting platform.
Find out more.
T+ 1 209 983 8400
sortexsales@buhlergroup.com
www.buhlergroup.com/sortex-f

Innovations for a better world.
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Wo r l d w i d e L e a d e r i n S e pa r at i o n Sy s t e m s
1.800.654.1927

www.forsbergs.com

TKV-2000 Gravity Separator • TKV-1000 Separator • 458B Shell Aspirator • 300-V Gravity Separator • P10 Destoner

Represented by:
San Joaquin Systems

Forsbergs, Inc.

P. O. Box 510
1210 Pennington Avenue
Thief River Falls, Minnesota 56701
218.681.1927 * Fax: 218.681.2037
forsberg@forsbergs.com

Natural Frequency
Conveyor

P. O. Box 576627
Modesto, CA 95357
209.577.4514
sales@sjsystems.com

PHONE (209) 300-7140
FAX (209) 300-7375
STAFF@ALMONDALLIANCE.ORG
1211 L STREET, MODESTO, CA 95354

